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Regarding the Verification of Convictions for Specified Sexual Offenses under the Child Sexual Abuse Prevention Act
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The position for which you are applying requires a criminal record check to verify whether you have any
convictions for specified sexual offenses, in accordance with the Act on Measures by School Establishers and Private
Educational and Childcare Service Providers for the Prevention of Sexual Violence Against Children (Act No. 69 of
2024), which is scheduled to come into effect on December 25, 2026 (hereinafter referred to as the “Child Sexual
Abuse Prevention Act”).
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If you have a conviction for a specified sexual offense (i.e., if you are a person with a record of a specified sexual
offense), the Child Sexual Abuse Prevention Act requires us to take measures such as not assigning you to duties
covered by the Act. Therefore, one of the conditions for employment is that applicants have no convictions for
specified sexual offenses. Accordingly, we will verify whether applicants have any such convictions as part of the
recruitment and selection process.

2 % # / Declaration
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| hereby pledge the following in connection with my application for employment with the Sakura City Board of
Education.
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| am not a person who has committed a specified sexual offense as defined in Article 2, Paragraph 8 of the Act
on Measures by School Establishers and Private Educational and Childcare Service Providers for the Prevention of
Sexual Violence Against Children (Act No. 69 of 2024), which is scheduled to come into effect on December 25,
2026, as described on the reverse side of this document.

2. BRHEZOWRFE TRHT 2EFHLAOCHE T OREITT R THEETHY | FELERLIPET UV LEEA,
All documents that | submit and all information that | provide during the recruitment and selection process are
true and accurate, and | will not make any false statements or misrepresentations.

3. BRRICEHEEMILREEFZLLF LT DL L Lo EE, HeCHKENZLET,
If, after making this declaration, | become subject to a specified sexual offense record as defined under the Act,
| will promptly report it to the Sakura City Board of Education.

, , 2026 (Signature)
MONTH DAY
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As having no convictions for specified sexual offenses is a condition of employment, any false declaration
regarding Items 1 or 2 above (including the misrepresentation of important personal history), or failure to comply
with the procedures required for the criminal record check, may result in the withdrawal of a job offer or other
appropriate disciplinary action.
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